Motor Vehicle Record Disclosure and Release
In connection with my ongoing employment or my application for employment, should I have or 

Secure a position with ____Irlbeck Grain, Inc.___ I understand that a motor vehicle record which contains Public record information, may be requested.  I further understand that such report(s) will contain personal information and public record information concerning my driving record from federal, state and other agencies which maintain such records: as well as independent services that provide driving record information.
I authorize, without reservation, any party or agency contacted to furnish the above-mentioned information to:  ____Irlbeck Grain, Inc.____________
I hereby authorize procurement of my motor vehicle report.  If hired, this authorization shall remain on file and shall serve as ongoing authorization for you to procure such reports at any time during my employment.    ___Irlbeck Grain, Inc’s____ commercial auto insurer and agent will also use this information in conjunction with loss control and safety review efforts.

___________________________________                     _______________________________
Full Legal Name (include Middle Initial
                 Truckers – Years of Experience
____________________________________

Drivers License Number

___________________________________                     ________________________________
Signature





    Date

Adverse Action Procedures

Even if not a major factor, if the MVR contributes to an “adverse action” denying a job application, reassigning or terminating an employee or denying a promotion, the employer must follow these steps: 

Step 1:  Before taking the adverse action, the individual must be given a pre-adverse action
             disclosure that includes a copy of the individual’s MVR and a copy of the “A

             summary of your rights under the fair credit reporting act.”

Step 2:  After taking an adverse action, the individual must be given notice orally, in writing,

             or electronically, that the action has been taken in an adverse action notice.

             It must include:

· The name, address and phone number of the agency that supplied the report;

· A statement that the agency that supplied the report did not make the decision to make the adverse action and cannot give specific reasons for it;

· A notice of the individual’s right to dispute the accuracy or completeness of any other information the agency furnished and his or her right to an additional free report from the agency upon request within 60 days.

